Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

YEARLY STATUSREPORT - 2020-2021

Part A
Data of the I nstitution
1.Name of the Institution TULSI RAMJI  GAI KWAD- PATI L COLLEGE
OF ARCHI TECTURE
e Name of the Head of the institution Ar. Vandana Khante
e Designation Princi pal
e Doestheinstitution function fromitsown | Yes
campus?
* Phone no./Alternate phone no. 07126648252
e Mobile No: 9850301558
e Registered e-mail princi pal . M58@ gpca. com
e Alternate e-mail i gac@gpca. com
e Address Mohgoan, KH.No .08, NH 7, \Wardha
Road
e City/Town Nagpur
e State/UT Mahar ashtra
e Pin Code 441108
2.Ingtitutional status
o Affiliated / Constitution Colleges
e Type of Institution Co- educati on
e |Location Ur ban
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Financial Status

Sel f-fi nanci ng

Name of the Affiliating University

RASHTRASANT TUKADQOJI
NAGPUR UNI VERSI TY

MAHARAJ

e Name of the IQAC Coordinator Ar. RENUKA POTDAR
e Phone No. 07126648252

¢ Alternate phone No.

e Mobile 8007233703

IQAC e-mail address

I gac@ gpca. com

Alternate e-mail address

nitesh@ gpca. com

3.Website address (Web link of the AQAR
(Previous Academic Year)

http://ww.tgpca. com assets/ | QAL
AQAR- 2019- 20. pdf

4.Whether Academic Calendar prepared
duringtheyear?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

http://ww.tgpca. conf assets/ PDF/ A
CADEM C¥20CALANDERY202021-22- ODD.

pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 1 B 2. 47 2019 09/ 09/ 2019 |08/ 09/ 2024

6.Date of Establishment of IQAC

22/ 10/ 2018

7.Providethelist of funds by Central / State Gover nment

UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount
rtment /Faculty with duration

Tul siranji I ncubati on KEC 2021 20000

Gai kwad- Cel |
Pati |

Col | ege of

Architecture

8.Whether composition of IQAC asper latest

Page 2/69

Yes

21-09-2023 10:55:08



http://www.tgpca.com/assets/IQAC/AQAR-2019-20.pdf
http://www.tgpca.com/assets/IQAC/AQAR-2019-20.pdf
http://www.tgpca.com/assets/PDF/ACADEMIC%20CALANDER%202021-22-ODD.pdf
http://www.tgpca.com/assets/PDF/ACADEMIC%20CALANDER%202021-22-ODD.pdf
http://www.tgpca.com/assets/PDF/ACADEMIC%20CALANDER%202021-22-ODD.pdf

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC meetings held during the year 02

e Were the minutes of IQAC meeting(s) and | Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the View File
meeting(s) and Action Taken Report

10.Whether IQAC received funding from any | No
of the funding agency to support itsactivities
during theyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

STTP on ‘dinmate Responsive Settlenent planning U ban Design and
Archi tecture’

One Day Workshop on “Earthquake Resistant Buil di ngs: Design-
Detailing and Construction” at TGPCA.

TGPCA organi sed one day Heritage Vol unteer Wbrkshop.

Sem nar on “Career @Guidance and Qpportunities after Architecture
Educat i on.

Academ ¢ and adm ni strative audit

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

NPTEL courses to be started

Col | ege regi stered for NPTEL
Courses. Students and faculties
are Benefited.

Activity in collaboration with
Alumi Associ ation to be
or gani zed

Guest Lecture on Start up by
Al ummi  Associ ati on

Conduction of STTP / Workshops /
Sem nars, etc

Various STTP/ Wr kshops/ Sem nar s,
et conducted to give exposure to
new trend in technol ogy for
Facul ty and Students

Academ ¢ Audit Pre-Session and
Post session

Pre Session and Post Session
Academ ¢ audits conducted by
| QAC faculty nenbers and
verified the existing processes
for continuous inprovenent.

Adm ni strative Audit

To assess the effectiveness of
functioning of the office
systens and processes.

Qut cone based teaching
met hodol ogy

| mprovenent in the skills,
know edge and pl acenent ratio of
st udent s.

Wor kshop on I PR for Teachers and
St udent s

Students and Teachers
partici pated and were nade aware
of various aspects of |IPR

13.Whether the AQAR was placed before
statutory body?

Yes

e Name of the statutory body

Name

Date of meeting(s)

Col | ege Devel opment Commmtte &
| QAC

20/ 12/ 2021

14 Whether institutional data submitted to AISHE
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Y ear Date of Submission

2021 02/ 02/ 2022

15.Multidisciplinary / interdisciplinary

Mul ti disciplinary Learning: Various collaboration wi th professiona
bodies is done like Indian Institute of Architects (Il A carries out
vari ous SAD conpetition for the 7th sem students al so Final year

best thesis awards, Indian Green Building Council carries out
various conpetitions, and sem nar related to the technical aspect of
prof essional, Institute of Town Planners India (1 TPlI, Nagpur

Chapter) conducts various |lecture series on the upcom ng projects. A
heritage club is installed in collaboration with I NTACH Nagpur
Chapter to carry out various docunentation of heritage structures
and conduct heritage wal ks.

I nt erdi sci plinary Learning:

e Live Projects are given in a group of 4 to 5 students for
enhanci ng one site.

e The internship is conmpulsory for all the students to get
practical exposure.

e Regular construction site/industry and building project sites
are arranged to provide updated informati on about construction
t echni ques, project nmanagenent, usage material s,

i npl ement ati on of design concepts, and provi de hands-on
practi ces.

e Tutorial classes are conducted which suppl enent the regul ar
t eachi ng- | earni ng process.

e Miltinedia teaching aids |like videos, online materials, and
PPTs are incorporated into the day-to-day teaching-I earning
process whi ch enhances the student's understandi ng of the
subj ect.

e Animated videos are shown to students for conceptualization

e LCD projectors are provided in the lecture hall to show vi deos
to the students. The videos to be screened are decided by the
students in consultation with the faculty nenbers and approved
by the Design chair and the principal.

Probl em sol vi ng net hodol ogi es:

e Design Assignnents are given to students to understand the
probl ens, anal yze them and identify the solution

e Brainstorm ng sessions are conducted for the students

e (Question Answer sessions are conducted for the students
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e The teachers are encouraged to use nodern teachi ng pedagogy,
in addition to conventional classroomteaching practices.

16.Academic bank of credits (ABC):

e |t covers courses offered through any nedium be it regul ar
cl assroom courses or open/di stance |earning courses, or online
cour ses.

e SWAYAM NPTEL, and other schenes offering their courses are
also eligible to avail of the facilities provided by the
Academ ¢ Bank of Credit.

e Institute has a Local Chapter of NPTEL

e Revived various Mentor Certificates for carrying out courses
successful ly.

17.8kill development:

At our institute, various Skill devel opnent prograns are run by
establishing the Rotaract Cub of TGPCA in collaboration with the
Rotary O ub of Nagpur.

Under this club, students are given various personality devel opnent
activities are carried out.

One-day Workshops are carried out on Interview preparation,
Conmmuni cation techniques, Email witing, and correspondence.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian Language, culture,
using online cour se)

TGPCA Heritage Club Installed in collaboration with | NTACH

Tul siranm i Gai kwad-Patil College of Architecture, Nagpur in

col l aboration with I NTACH Nagpur Chapter, has recently established
The | NTACH Heritage C ub and becone the first college to have a
heritage club. The heritage club nenbers are students of
architecture who have initiated and taken the oath to be the
torchbearers for spreading Heritage Awareness & Know edge to the

| arger spectrum of the region.

The online event was graced by, M. Sandeep Gai kwad (Treasurer,

GPAd ), Dr. Ravi Kumar Bhargava (Design Chair), Dr. Mdhura Rathod
(Convenor - | NTACH Nagpur Chapter), Prof. Vandana Khante (Principal,
TGPCA), Ar. Nitika S. Ramani, the teacher in charge of the Heritage
Club and the Co-Convenor of | NTACH Nagpur Chapter, and the teaching
and non-teaching staff. The program was organi zed by the coll ege
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student counci |

The el ected student council are Avanti ka Waghnmare (President),
Gayatri \Warade (Secretary), Sheetal Dhandhar (Treasurer), Ceetanjali
Muradi (Social Media Handl er) and Harsh Manerao (Reporter).

| NTACH — TGPCA Heritage club was successfully installed with a
strong vision to protect, conserve, preserve and spread heritage
awar eness.

19.Focus on Outcome based education (OBE):Focus on Outcome based education (OBE):

Qur curriculumof B.Arch. is professionally based due to which
focus is always on Qutcone-based education. Studio subjects are
taught through various site visits, educational tours, and expert
| ectures fromindustries are organi zed.

The OBE nodel enphasizes at our institute is nore on certain
principles like the clarity of focus, high expectations, expanded
opportunities, and outcomne-based design. However, there are certain
advant ages of the OBE nodel nentioned bel ow

Advant ages:

- The core focus of this nodel is on offering conpetency-
based education that suits better in current situations.

- It provides for inproved comruni cati on between teachers
and students and pronotes active

Student participati on and engagenent.

- Primarily focused on concrete experiences and derived
know edge.

It directs a curriculumthat provides a rational and nore
i nclusive curricul um

The OBE nodel pronotes continuous quality inprovenent.

20.Distance education/online education:

E- Content devel opnent facilities the inportance of online classes is
fully recognized by all academ c institutions during the pandem c
situation of COVID | ockdown. Keeping the inportance of online
teaching in the future in view, the college decided to nake
avai |l abl e e-Content useful to the students by inproving facilities
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of e-Content devel opnent.

During the pandem c, an online node teaching system was established
at our institute. Online learning is an educati onal nedi umthat
al l ows students to participate in online courses via the internet.
As they were not able to cone physically to |lecture halls or

cl assroons, and they |earn whatever they want fromthe confort of
their own hones. Students got benefitted as follows for theory

cl asses.

1. The confort of Learning from Your Owmn Hone
2. Conveni ence and Flexibility

3. More Qpportunities for Interaction

4. Greater Ability to Concentrate

5. Gain Greater Access to Expertise

A Personal i zed Learni ng Experience

Extended Profile

1.Programme

11 01

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 126

Number of students during the year

File Description Documents
Data Template View File
2.2 21

Number of seats earmarked for reserved category as per GOI/ State
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Govt. rule during the year

File Description Documents

Data Template View File
2.3 45
Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 15
Number of full time teachers during the year

File Description Documents

Data Template View File
3.2 15
Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.1 nstitution
4.1 10
Total number of Classrooms and Seminar halls
4.2 07
Total expenditure excluding salary during the year (INR in [akhs)
4.3 70

Total number of computers on campus for academic purposes

Part

B

CURRICULAR ASPECTS

1.1- Curricular Planning and Implementation
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1.1.1 - The Institution ensures effective curriculum delivery through awell planned and documented
process

The Institute is affiliated to Rashtrasant Tukadoji Maharaj Nagpur
Uni versity, Nagpur and the curriculumand syllabi prescribed by the
university are strictly adhered to. Apart fromthis prescribed
curriculum the Institute has strategi zed ways and neans to
strengthen the teaching-learning process in the follow ng ways:

e Advance planning of Academ c activities and cal endar in
alignment wiwth the academ ¢ cal endar issued by the University.

e Framng of Tine Table with provision for Val ue Added
Programes (VAP), semnars and library hours.

e Course allotnent based on conpetency matrix, experience and
performance in previous year.

e (bjective driven teaching plan at the begi nning.

e Mintenance of course files by all faculty nenbers which
contains | esson plan, notes of |esson, question bank and
result analysis

e Teacher CGuardian Schenme - Each teaching faculty is given
responsibility of nmentoring 15 students on academ c and
personal issues, thereby strengthening the bond between
teachers and the students, leading to a better |earning
at nosphere and to sustain their perfornmance.

e Periodical review by the design chair and the principal of the
portions covered by the faculty and al so the student’s
at t endance.

e Mnitoring of course delivery and syl | abus conpl eti on through
formal and informal feedbacks.

e Adoption of *“Qutcone-based approach” for the effective
delivery of the curricul um

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
http://ww.tgpca. com asset s/ AQAR-
Criteria/l1/1.1.1. pdf

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

e Effective inplenentation of evaluation reformof the
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university are strictly followed and those initiated by its
own are ensured by the institution by strict conpliance of
process and procedure devi sed/ suggested by the university in
order to follow the continuous eval uati on system

e One unit test and one nodel examin theory subjects and one
nodel exam nation in case of practical are conducted in each
senest er.

e One Assignnent in theory subject and 4 to 5 Assignnents are
gi ven for Practical subject.

e Continuous evaluation procedure is followed for practi cal
drawi ng subjects by continuous nonitoring.

e At Institute level, effective inplenentation of tutorial and
m d-sem test takes place and results are declared within eight
days. The students can see their eval uated answer sheets and
di scuss the same with concerned faculty.

e Students can Appeal for Gievance within 3 days.

e Periodical internal & external Viva-voce and regul ar
nonitoring /checking in drawing class results into continuous
eval uati on.

e Final year termwork |ike semnar practical training and
thesis projects are evaluated by both external and internal
exam ners.

e The faculty enter attendance and marks of the students
peri odi cal | y.

e The university appoints exam ners for the practical
exam nations and viva voce exam nations as per the University
nor Is.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information

http://ww.tgpca. conf asset s/ AQAR-
Criteriall/1.1.2. pdf

1.1.3 - Teachersof the Ingtitution participatein | B. Any 3 of the above
following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/ Diploma
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Courses Assessment /evaluation process of the
affiliating University

File Description Documents

Details of participation of View File
teachersin various
bodies/activities provided as a
response to the metric

Any additional information No File Upl oaded

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

01

File Description Documents

Any additional information No File Upl oaded

Minutes of relevant Academic View File
Council/ BOS meetings

Institutional datain prescribed View File
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data requirement
for year: (Asper Data Template)

05

File Description Documents

Any additional information No File Upl oaded

Brochure or any other document View File
relating to Add on /Certificate
programs

List of Add on /Certificate View File
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total number
of studentsduring the year

126
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1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programsduring
the year

112

File Description Documents

Any additional information View File

Details of the students enrolled in View File
Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

Gender:

e Institute supports wonen faculty and students and encourages
themto participate in events focusing on wonen enpower nment
and pronoting | eadership qualities in wonen.

e Winen's day is celebrated with vigor in the institution.

e Separate Wnen Gievance Cell is constituted with 05 nenbers
to solve issues of students.

Envi ronnment al Sci ence and Engi neeri ng

e Students have a mandatory course on Environnental Science.

e The institute has install student chapter with “Indian G een
Bui | di ng Council” (1GBC) Vidarbha chapter.

e MUIis also been signed with IGBC to enabl e sustai nable built
environnent for all and facilitates India to be one of the
gl obal | eaders in the sustainable built environnent.

e Appreciation of the inportance of environnent by assessing its
i npact on the human worl d.

Pr of essi onal Et hi cs andHunan Val ues

e The curriculumincludes courses on ethics of professional
practice and | PR and human rights.

e Endeavors are made to create awareness of professional Ethics
and Human Values in the students. Simlarly concerted efforts
are made to create an awareness of Mral and Social Val ues.

e Professional Ethics are taught in detail in the subject /
course professional practice.
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It is a regular feature of the teaching | earning process foll owed by

teaching faculty to nmake students realize inportance of

cl ean honest |ife.

| eadi ng

File Description Documents
Any additional information View File
Upload the list and description of View File

courses which address the
Professional Ethics, Gender,
Human Values, Environment and
Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field

wor k/internship during the year

01

File Description Documents

Any additional information View File
Programme / Curriculum/ View File
Syllabus of the courses

Minutes of the Boards of Studies/ View File

Academic Council meetings with
approvals for these courses

MoU's with relevant
organizations for these courses, if
any

No File Upl oaded

Number of courses that include
experientia learning through
project work/field
work/internship (Data Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ inter nships

23

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)
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1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the institution
from the following stakeholders Students
Teachers Employers Alumni

A. Al of the above

File Description Documents

URL for stakeholder feedback
report

No File Upl oaded

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

No File Upl oaded

Any additional
information(Upl oad)

View File

1.4.2 - Feedback process of the I nstitution may
be classified asfollows

B. Feedback col | ect ed,

and action has been taken

anal yzed

File Description Documents

Upload any additional
information

View File

URL for feedback report

http://ww.tgpca. coni asset s/ PDF/ Feedback-

Repor t . pdf

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year

40

File Description Documents

Any additional information View File
Institutional datain prescribed View File

format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
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supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

16

File Description Documents

Any additional information View File
Number of seats filled against View File
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special Programmes
for advanced learners and slow learners

e Introductory lectures for all the subjects are given to
di scuss and understand speci al needs of the students.

e Students are categorized on the basis of their previous
gual i fyi ng exam nati ons marks and Assessnent test conducted at
Institute | evel.

e Assessnent the students based on Test conducted hel ps to
identify slow | earners and quick | earners.

e In case of slow | earners, the nentor/ teacher guardian who is
acting as the guide and phil osopher ascertains the nature of
their problens and notivates themin a friendly manner to
reach particul ar academ c goals. To inprove their acadenic
perfornmance, extra classes are organized to clarify the doubts
and to re-explain the difficult topics.

e Quick learners are identified through their performance in
Test. They are notivated by the Principal and senior faculty
nmenbers to performbetter in the University exam nations and
to score good grades and maintain the consistent performance
and bag good university ranks.

e The institute pronotes independent learning facilities that
contribute to their academ c and personal growth. For exanpl e,
the institute encourages themto participate in various
activities |ike sem nars, workshops, and literary
conpetitions. The institute gives enphasis on curricul ar, co-
curricular and extra-curricular activities.
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File Description Documents

Link for additional Information

http://ww.tgpca. conf asset s/ AQAR-
Criterial2/2.2. 1. pdf

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
126 15

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

Experi nental Lear ni ng:

e Live Projects are given in a group of 4 to 5 students for
enhanci ng one particular site.

e Internship is conpulsory for all the students to get practical
exposures.

e Regular construction site / industry and buil ding project
sites are arranged to provide updated information about
construction techni ques, project managenent, usage material s,
I npl enment ati on of design concept and to provide hands on
practi ces.

e Tutorial classes are conducted which suppl enent regular
teachi ng | earni ng process.

e Miltinedia teaching aids |like videos, online nmaterials and
PPTs are incorporated in the day-to-day teaching-I|earning
process whi ch enhances the students’ understanding of the
subj ect.

e Animated videos are shown to students for conceptualization

e LCD projectors are provided in lecture hall to show videos to
the students. The videos to be screened are decided by the
students in consultation wwth the faculty nenbers and approved
by the Design chair and the Principal.

Probl em sol vi ng net hodol ogi es :
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e Design Assignnents are given to students to understand the
probl enms, Analyze it and identify the solution

e Brainstorm ng sessions are conducted for the students

e (Question Answer sessions are conducted for the students

e The teachers are encouraged to use nodern teachi ng pedagogy,
in addition to conventional classroomteaching practices.

File Description Documents

Upload any additional View File
information

Link for additional information
http://ww.tgpca. conf asset s/ AQAR-
Criterial2/2.3.1. pdf

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

e The institution takes keen interest in devel opi ng and using
new and i nnovative teaching nmethods in its perseverance to
academ c excel |l ence.

e Regular |ectures are conducted through chalk and tal k net hod
whi ch hel ps students grasp and absorb the basic concepts of
t he subj ect.

e These are then reinforced through innovative teaching nethods-
group di scussions, hands on nodels and projects, nultinedia
presentations using projectors, expert talks and site visits.

e (oogle classroomare forned for suggestions and comments on
| ectures, for task all otment.

e Animated videos are shown to provide a cl ear understandi ng of
the subject and to increase interest in the subject.

e Heritage wal k is conducted every senester to aware students
regarding i nportance of historical structures

e Case study are given in group to reflect upon and anal yze
t hese experiences to derive new i deas of students

Study tours are organi zed for better understandi ng

e Re-devel opnent projects are given to students for enhancing
new i deas of students

e The focus of the content delivery is not restricted to course
conpl etion but expands to inparting know edge, skill and
interest so that the student is then encouraged to explore
further through books, research papers and site visits.

Page 18/69 21-09-2023 10:55:08


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im82clBJRzYzZG16STRnWEE2VFB5aHc9PSIsInZhbHVlIjoiMXdGV2JiSVdISFNmbkpxNVdweTBIMWpTMVpubjFweXIzd1habTlWTWYreHgvRU1IejFjY2p6WUF1eFE4bG5GeCIsIm1hYyI6Ijc5NTc4Nzk1MDVjZTU5N2M3MDFlYmQ5OWQ2ZWJkMzQwNDI5NjBmMjFmYmE5NTQ4YWFkYTNlYmJhNDhjMTU3Y2IiLCJ0YWciOiIifQ==
http://www.tgpca.com/assets/AQAR-Criteria/2/2.3.1.pdf
http://www.tgpca.com/assets/AQAR-Criteria/2/2.3.1.pdf

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

File Description

Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled tools
for effective teaching-learning
process

http://ww.tgpca.com | CT. php

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest

completed academic year )

2.3.3.1 - Number of mentors

15

File Description

Documents

Upload, number of students
enrolled and full time teachers on
roll.

View File

Circulars pertaining to assigning
mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full time teachers against sanctioned posts during the year

15

File Description Documents

Full time teachers and sanctioned View File
posts for year (Data Template)

Any additional information View File
List of the faculty members View File

authenticated by the Head of HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc. /
D.Litt. during theyear (consider only highest degree for count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality / D.Sc.
/ D.Litt. during the year

01
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File Description Documents
Any additional information View File
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of full
time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full timeteachersin the sameinstitution (Data
for the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

69

File Description Documents

Any additional information View File
List of Teachersincluding their View File

PAN, designation, dept. and
experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and mode.
Write description within 200 words.

e In nodern educational systemin addition to conprehensive
teaching and learning it is very inportant to nonitors the
outcone and to keep a track of students progress.

e ‘Drawing Studios’ are integrated part of architectural
education. Most of the core subjects |like Architectura
design, Building construction technol ogy, Architectural
graphics, Visual Arts etc. have studio classes in addition to
theory | ectures or tutorials.

e In drawing classes or studios students nmake draw ng pl ates of
t he given assignnents which are regularly nonitored and
corrected with one to one contact between teachers and
students in presence of other students.

e |In subjects like Architectural design students are required to
face critic session with pin up draw ngs/ nodels and or
Power Poi nt presentation regularly at every stage, such critic
sessions are held in presence of panel of teachers and
students.

e At the conpletion of a particular design assignnent again
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students face viva voce with draw ngs/ nodel s and or Power Poi nt
presentation in presence of internal/external teachers and
students. This is a robust effective and very transparent

met hod of assessnent.

In other theory subjects there are regular viva voce, nonthly
test/internal exam nation and al so periodically held subject rel ated
qui z anong student groups that nakes assessnent interesting and
transparent.

File Description Documents

Any additional information View File

Link for additional information
http://wwv. t gpca. cont asset s/ AQAR-
Criterial2/2.5.1. pdf

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

The Institute is affiliated to Rashtrasant Tukdoji Mharaj Nagpur
University (RTMNU) and end senester final exam are conducted by
RTMNU at desi gnated exam nation centers under an exam nation

comm ttee headed by an exam nation in-charge. Exam nation commttee
is fornmed by the Institutes selected as exam nation centers for
conducting the exam nations. This conmttee acts under a head

exam nation officer nom nated by university.

Mechani sm at University Level:

e The student is entitled to apply to challenge valuation in
t heory subjects by paying prescribed fee to the university
within 7 days of announcenent of result.

e University provides the photocopy of answer books to students
regardi ng any grievances with reference to eval uati on.

e In case there is no inprovenent, earlier marks will be
ret ai ned.

At Institute Level:

e Institute conducts 2 internal exans in each academ c session

e Spot eval uation nethods are used to eval uate papers of
st udents.

e The answers books after evaluation are shown to students and 3
days given to appeal grievance

e |f any discrepancies are noticed by the student, they wll be

Page 21/69 21-09-2023 10:55:09


https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBlenU0Z0hmWEVNeUUyaFpzUmpjWEE9PSIsInZhbHVlIjoiZzNzVDA3NmdzNENuemcybGJzL3pmK09uY2UwVFBoZkRZMmJwcnVVOUMwdlpqaWRsUjJKZEduMWJTQkFRMHZiSCIsIm1hYyI6IjNmMWQyNzU4OWM2YTdmOTYwMzlhZTg4ZWZlMGZkZTIwMGZlZTg0MmFjMzhjMTFjYWNlOTExYzFhMjdmNWFlYmMiLCJ0YWciOiIifQ==
http://www.tgpca.com/assets/AQAR-Criteria/2/2.5.1.pdf
http://www.tgpca.com/assets/AQAR-Criteria/2/2.5.1.pdf

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

corrected by the concerned faculty.

e In case the student is not satistified case is refer to
Gievances cell. Institute has a 3 nenber Gievances cell
headed by faculty nmenber to deal with such cases.

If students are satisfied, they have to do signature on sheet and
answer book for further consideration

File Description Documents

Any additional information View File

Link for additional information
http://ww.tgpca. cont asset s/ AQAR-

Criterial2/2.5. 2. pdf

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

The | earning outcones are clearly defined using bloons taxonony for
all academ c programmes and courses of the Institute. While defining
the | earning outcones, follow ng are taken care of:

e The Learning outcones are neasurable and stated using active
ver bs (Bl oonm s taxonony).

e They are expressed as conplete declarative sentences that
clearly describe the know edge, skills, and conpetencies that
students are expected to acquire as a result of conpleting
their programme of study

e The resources (faculty, library, |labs, conputer/internet etc)
and pedagogy to be adopted for effective course delivery and
student learning are determ ned in consonance wth the
| earni ng outcones to be achi eved.

e The outcones are assessed and neasured to identify the extent
to which goals are acconpli shed.

e The outconmes assessnent plan al so specifies the perfornmance
targets/criteria (neasurable objectives) that are used by the
Institute to deternmne the extent to which the programe
| ear ni ng out cones are bei ng achi eved.

e The assessnment of student |earning outcones is done by using
di rect and indirect neasurenent tools.

e Assessnent nethodol ogy/tools are decided keeping in mnd the
paraneters/| earning outcones to be neasured and the desired
enphasis during the delivery of a programre as prescribed in
the course curricul um
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Mechani sm of conmmuni cati on

The PO, PSO, PEGCs are published at:ww.tgpca. com

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
information http://ww.tgpca. cont Vi Si on-n SSi on. php

Upload COsfor al courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

The steps to foll ow assessnent process to gather the data for
eval uation of course outcone begins with Program Qutcones, which are
as foll ows:

1. Mapping POs with

1. Course CQutcone
2. Test, Quiz and Assignnment

1. Breaking POs in to key el enents
PO Assessnent Tool s

Assessnment tools are categorized into direct and indirect nmethods to
assess the program Specific outconmes and program out cones.

Di rect Assessnent Met hod: -

Di splay of student’s know edge and skill fromtheir performnce
noti ced conti nuous assessnent by

e Assignnment C ass test, open book test, tutorial
e Mdterm end term exan nations.

e Project assessnent

e Laboratory studio evaluation and viva-voce

These net hods provide a student sanple indicative about the |earning
behavi or and the attai nnent |evels of PO and PSO s are esti mat ed.

| ndi rect Assessnent Met hod: -
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Critical Thinking, creativity, analytical skills and problem sol ving
ability, class roominteractions is qualitative indicators which are
difficult to neasure therefore

e Rubrics are developed in consultation wth stakehol ders for
assessi ng student progress, which will help in the process of
i ndi rect assessnent.

e Faculty feedback data is collected and anal yzed for conti nuous
| npr ovenent .

e Exit survey, alumi survey, enployer survey.

e Program assessnent

These net hods provide a student sanple indicative about the
qualitative learning indices and the attai nnent |evels of PO and PSO
are estimated.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information http://tgpca. com asset s/ | QAL CO PO. pdf

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year studentswho passed the university examination during the
year

43

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional View File
information

Paste link for the annual report
http://ww.tgpca. cont asset s/ AQAR-

Criterial2/2.6.3. pdf

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution may
design itsown questionnaire) (results and details need to be provided as a weblink)
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http://tgpca. com asset s/ | QAC/ St udent - Sati sf act ory- Survey. pdf

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research projects/
endowmentsin theinstitution during theyear (INR in Lakhs)

00

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award No File Upl oaded

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2- Number of departments having Resear ch projectsfunded by government and non
gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-
government agencies during the year

00

File Description Documents

List of research projects and View File
funding details (Data Template)

Any additional information No File Upl oaded
Supporting document from No File Upl oaded

Funding Agency

Paste link to funding agency
website Ni |

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during the year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution during
the year

08
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File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website during
the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

00

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, View File

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and paper s published
in national/ international conference proceedings per teacher during the year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papersin
national/ international conference proceedings during the year

00

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

It is of extrene inportance to sensitize and nake students aware
of the various social issues that are being faced by the society.
Students should realize their social responsibilities and noral
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duti es.

They nust |earn inportant skills such as — howto work in a group
as team followi ng directions given by the group | eader using self
control and concentrating on allotted task. Students being
responsi ble citizens of future cannot afford to overl ook or shed
their responsibilities.

A holistic approach can certainly address the current burning
soci al issues like environnental pollution, waste managenent,
conserving energy and non-renewabl e resources etc. Further, |ack of
civic and traffic sense, ignorance about cl eanness and hygi ene and
I ncreasi ng cases of elderly persons staying alone are al so nmgj or
concern.

Students with the help of faculty are regularly interacting with
villagers and sensitizing themtowards the above issues..

File Description Documents

Paste link for additional
information http://ww.tgpca.cont asset s/ AQAR-
Criteria/3/3.5.1. pdf

Upload any additional View File
information

3.3.2 - Number of awards and recognitionsreceived for extension activities from government /
gover nment recognized bodies during the year

3.3.2.1 - Total number of awards and recognition received for extension activities from
Government/ gover nment recognized bodies during the year

05

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension View File
activitiesin last 5 year(Data
Template)

e-copy of the award letters View File

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/’YRC etc., ( including the programmes such as Swachh Bharat, AIDS

awar eness, Gender issues etc. and/or those organized in collaboration with industry, community
and NGOs) during the year

Page 27/69 21-09-2023 10:55:09


http://www.tgpca.com/assets/AQAR-Criteria/3/3.5.1.pdf
http://www.tgpca.com/assets/AQAR-Criteria/3/3.5.1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpMbUtuU2Q4aHN2RjdxWWF5U0draGc9PSIsInZhbHVlIjoiN0RVclBGTFZ4NE11SkFJTGhHTHd2ZUhlL0dDSGRoenJjTzh6L0NOcVo0bkFxZm8ybGdNL3h6bHE2Ri9JSXBGNCIsIm1hYyI6Ijg0ZmYxN2I2YWI5NGI1YWY2YjNlYWJlNmU1ZDY0NWVjMWI4YWFiODgzYmJhODFhNGNmYjYwZWE3NDMxMDdmM2IiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhFQWF0SnZiczI4U0J1WFVKcVRSSlE9PSIsInZhbHVlIjoiQUZ4NHUvMmkzM1VSczZtMElLcmhSa3ZsZElwZUMwSUtqWmRoNUdUcGpLd3ZZWjlFd05CMkFiUzdzdXFyZ1AycSIsIm1hYyI6IjljOWIxNzlhNjliMWFmZTI0YmNiMjM1ZjFhMWI1MDkzNjBkZGEyMGUxZjJjZTAzNGMwMzYwZTQ3ODdhM2E3ODYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IisxWk15ZTA3ODRaZWg4TjJkZmhTekE9PSIsInZhbHVlIjoid21jeU1TQ1FSUXVQL0RhOERBWUMyNjhKajVoeFZOemRENzJFOGNnTmxBbmlZbE9rNzZIaHA4emorUmV1alM2USIsIm1hYyI6IjFjZmU4ZDExNDUzM2E3ZDQyMDE2NjdjNmE0MDUzYTBjYzhhZGQ1ZjVhZGQyZGQzNTkzYTNjZTMzNDc4ZTExM2IiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with industry,
community and Non- Government Organizationsthrough NSS NCC/ Red Cross/ YRC etc.,
during the year

14

File Description Documents

Reports of the event organized No File Upl oaded

Any additional information View File

Number of extension and View File
outreach Programmes conducted
with industry, community etc for
the last year (Data Template)

3.3.4 - Number of students participating in extension activities at 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

126

File Description Documents

Report of the event View File

Any additional information No Fil e Upl oaded

Number of students participating View File
in extension activities with Govt.
or NGO etc (Data Template)

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

23

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded
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3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

01

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning. viz.,
classrooms, laboratories, computing equipment etc.

The vision of the Institute managenent is to constantly inprove the
students | earning environnent by providing infrastructure that is on
par with the prestigious institutions of India. The Institute is
actively trying to inprove the quality of the know edge i nparted on
the students, our policy allows us to be flexible and adapt to the
current needs of our students so that we are able to bring the best
out of them The Institute al so organi zes several sem nars, talks,
wor kshops, faculty devel opnent programmes related to energi ng
technol ogies to keep everyone in Institute updated in their
respective fields. W thoroughly believe in |learning through a

vi sual medium and Institute have presentation halls (wth a capacity
of about 200). The canpus is spread over an area of 8093 sg. mwth
a plinth area of 4180 sq.m conprising buildings of high-standard,

cl assroons wth proper ventilation, nunerous | aboratories,
auditorium smart classroons, library, indoor and outdoor stadiuns.

Sr. No.
Facility

Tot al Nunber
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Total Area in Sg.m

Studi o

05
122+122+153+153+153=703
2

Cl assroons

04

80+80+80+80= 320
3

Labs

04

73+73+73+99 = 318
4

Sem nar Halls

01

450

)

Smart C ass Roons
01

153

6

Wor kshop
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01

450

Conputer | ab
02

80.5

Li brary

01

153

9

Princi pal & Faculty Cabin
01

30+80. 5+80. 5= 191

10

Amphi  theater

01

1200

File Description Documents

Upload any additional View File
information

Paste link for additional
information http://wwv. t gpca. cont i ndex. php

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.
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Sports facilities have been established for various ganes inclusive
of Cricket, Football, Volleyball to ensure the focus of the
institute in providing extra-curricular activities to the students.
Separate and spaci ous hostels are provided for both boys and girls
fromvarious regions of the nation.

Sports Conpl ex (1ndoor Stadium

e Chess
e Table Tennis
e Carom

Extra Curricular Activities

The Institute organi zes events related to Rotract C ub, Archi Days
etc.

Sr. No.

Sports/Indoor or Qutdoor
Ganmes/ Gyni Cul t ur al
Activities/Yoga

Nunber of

Courts

Ar ea

Size

Year of

Est abl i shnent

1

Vol | eybal |
2

1000 sg. m
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18 x 9 m
2012
4

Cricket Nets

82 yard

2012

5

Cricket ground
1

1200 sqg. m

2012
6

Foot bal |

1000sqg. m
60 x 90 m
2012

7

Tabl e Tenni s

Page 33/69 21-09-2023 10:55:09



Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

2 boards

2012

Carom

4 boards

2012

Chess

10 participation

2012

10

200 M Standard Track — field

1500 sgq. m

2012

11

kabaddi
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10 x 13 m

2018

File Description Documents

Upload any additional View File
information

Paste link for additional
information http://ww.tgpca. conl Sports. php

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart class,
LMS, etc.

03

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

03

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://ww. yout ube. com wat ch?v=t pYBei 9ws| M

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR in
Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR in
lakhs)

2850780
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File Description Documents

Upload any additional View File
information

Upload audited utilization View File
statements

Upload Details of budget View File
alocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

Books

Titles -730

Vol unes — 1985

Back Vol unmes - 95

Non book Materials CD - 40
Project Reports — 38
Jour nal s/ Peri odi cal s
Print - 13

Online -1 packages
Magazi nes -05

NPTEL - 40

News papers - 7 (1 Copy)
Addition in | ast year
Year

2018-19

Books
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1985
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Version 1.0, 2018

File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for Additional
Information

http://ww.tgpca.conl Library. php

4.2.2 - Theingtitution has subscription for the |B. Any 3 of the above
following e-resour ces e-jour nals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-r esour ces

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- journals
duringtheyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

100215

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure for View File

purchase of books/e-books and
journals/e- journals during the
year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot fallsand login data for
online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

28
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File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3 - 1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

The Institute has nore than 2 WFi hotspots with extenders provided
to cover the wireless range throughout the Institute. Al conputers
in the canpus are connected to the internet as it is essential for
themto work, also surplus Ethernet ports are provided for |aptops
or other devices in need of internet connectivity. A separate team
Wi th in-house staff is forned to take care of the IT & rel ated needs
of the canpus such as Software Devel opnent, Hardware & Networ ki ng,
Website designing & hosting, Email solutions, SMS solutions, etc.
The entire canpus including Hostels has W-Fi connectivity and speed
of the internet.

Sr. no.

Updations in Systens

Year of Updation

30 Systens updated from Core 2 Duo to Wpro Core i5

2015

2

30 systens updated from Core 2 Duo to Apple MAC core i3
2019

W-Fi Access Points were installed in the foll ow ng various
| ocati ons.

TP Link — Purchased in 2017
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Sr. No.
I nstall ed Locati on

Devi ce

Corporate Ofice

2

Staf f room

1

3

Boys Host el

1

4

Grls Hostel

1

File Description Documents

Upload any additional View File
information

Paste link for additional
information http://ww.tgpca. com asset s/ AQAR-
Criterial/l4/4.3.1. pdf

4.3.2 - Number of Computers

40
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File Description Documents

Upload any additional View File
information

Student — computer ratio View File

4.3.3 - Bandwidth of internet connectioninthe | B. 30 - 50MBPS
I nstitution

File Description Documents

Upload any additional No Fil e Upl oaded
Information

Details of available bandwidth of No Fil e Upl oaded
internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic support
facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

446078

File Description Documents

Upload any additional View File
information

Audited statements of accounts. View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical, academic
and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institute has appoi nted several personnel for maintaining the

I nfrastructure by way of buil ding mai ntenance, transport, furniture
and generator operator in case if the power shuts down. Separate
Conpl ai nt regi sters were naintained for various services |ike

el ectrical, plunbing, housekeeping etc. The people, who work here on
mai nt enance of the Institute, will report regularly to the higher
aut hority
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Separate Persons are there for Electrical works, civil work,
Transport, Conputer Service, House Keeping etc.

Process of Mai ntenance:

e Preventive mai ntenance and breakdown nmai ntenance procedure is
followed so as to ensure maxi num availability of the systens
in the |ab.

e Installation of antivirus and firewall ensure that the
software and systemis secured.

e A daily status check on the hardware and software condition of
the machines is undertaken. This ensures that the problemis
identified and rectified at an early stage itself.

e Breakdown mai ntenance wherein the systemfails due to SMPS
probl em or boot failure is recorded in a register. If the
problemis mnor, the technical support staff of the lab wll
rectify it. For major failures, support fromvendor is taken.

e Periodic maintenance is done by regular cleaning of the |ab
spaces, software updates and antivirus updates.

e The stock in the lab is verified for the avail abl e equi pnents
and di scarded equi pnents, by a neticul ous.

e Scrap is identified by |ab assistant and Faculty nenber,
report has been send to principa

File Description Documents

Upload any additional View File
information

Paste link for additional
information http://ww.tgpca. com asset s/ AQAR-
Criterialdl4.4. 2. pdf

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

69
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File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited by
scholarships and free ships
provided by the Government
during the year (Data Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by theinstitution /
non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

10

File Description

Documents

Upload any additional
information

View File

Number of students benefited by
scholarships and free ships
institution / non- government
agenciesin last 5 years (Date
Template)

View File

5.1.3 - Capacity building and skills A. Al of the above
enhancement initiatives taken by the
institution include the following: Soft skills

L anguage and communication skills Life skills
(Yoga, physical fitness, health and hygiene)

| CT/computing skills

File Description

Documents

Link to institutiona website

http://wwv. tgpca. cont asset s/ AQAR-
Criterial/b5/5.1. 3. pdf

Any additional information

View File

Details of capability building and
skills enhancement initiatives
(Data Template)

View File
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5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer

counseling offered by theinstitution during the year

45

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer

counsdling offered by theinstitution during the year

45
File Description Documents
Any additional information View File
Number of students benefited by View File
guidance for competitive
examinations and career
counseling during the year (Data
Template)
5.1.5 - Thelnstitution has a transpar ent A. Al of the above
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization wide
awar eness and undertakings on policieswith
zer o tolerance M echanisms for submission of
online/offline students' grievances Timely
redressal of the grievancesthrough
appropriate committees
File Description Documents
Minutes of the meetings of View File

student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

View File

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year
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30

File Description Documents

Self-attested list of students View File
placed

Upload any additional View File
information

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

11

File Description Documents

Upload supporting data for View File
student/alumni

Any additional information View File
Details of student progression to View File
higher education

5.2.3 - Number of students qualifying in state/national/ inter national level examinations during
theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services/State gover nment
examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations (eg:
JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State gover nment
examinations) during the year

3

File Description Documents

Upload supporting data for the View File
same

Any additional information View File

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as one)
during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/ national / international level (award for a team event should be counted as one)
duringtheyear.
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00

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for View File

outstanding performance in
sports/cultural activities at univer
sity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Ingtitution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies as
per established processes and norms)

e Two Students representatives are constituted as nenber in
Academ ¢ Counci | .

e In the neeting of Academ c Council, the nenber students and
one class representative is called for the Academ c review

e They have to give Academ c status and feedback regarding
Subj ect s.

e Every year, a Student council is forned conprising of one
student representative fromeach C ass.

e Fromthe council framed one student is being selected as
St udent President every year.

e The student council plays a vital role in Institute activities
such as organi zi ng synposi uns, sem nars, conferences and
wor kshops.

e The council nenbers and all the other students deliberately
involve in their Institute Magazi ne & newsl etter preparation
and in editorial commttee.

e The student representatives also participate in the
preparation of Institute cal endar every year to plan Institute
activities Cass wse. Especially Institute Induction &
Foundation Day of Institute are conpletely planned, organized
and conducted by the students under the supervision of the
faculty.

e The students involve thenselves in events such as Institute
day, hostel day, |ndependence day, Republic day.

e The student representatives also actively participate in
Sports commttee, cultural commttee, nagazine commttee, etc.

e The Institute provides anple avenues for devel opi ng techni cal
skills, updating know edge, personality devel opnent and
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service to the society through various Associ ations and
Soci eti es.

File Description Documents

Paste link for additional
information http://ww.tgpca. com asset s/ AQAR-
Criterial/lb5/5.3.2. pdf

Upload any additional View File
information

5.3.3- Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year

00

File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural View File

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development of
the institution through financial and/or other support services

The al ummus forns the major strength of the institution. The Al umi
Associ ation was forned under the title “TGPCA Alumi Associ ation”
with the online registration form

The alummi neet is conducted once in a year, where the al umi
Interact with the under graduate share their views and give
suggestions for the betternent of their junior students. The al umi
neet is hosted by the managenent generously and the alumi are
honored wi th nonentous. Such neetings are nutually beneficial for
the Institution and the alumi. This provides an opportunity for the
alumi to neet their friends and act as a bridge for the faculty to

Page 47/69 21-09-2023 10:55:09


http://www.tgpca.com/assets/AQAR-Criteria/5/5.3.2.pdf
http://www.tgpca.com/assets/AQAR-Criteria/5/5.3.2.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjhGY2FBVFM3S1dISGNFV1ozODJWVHc9PSIsInZhbHVlIjoiWnh0dHZha3U1bm9xR2p4dGsvTThrS0RJTkhPeHFqZTBBdmxLWDM3eWdxN2t5bm9GdzN5KytXVHpwQjQvSXBSRyIsIm1hYyI6IjAxZTNiZWZhOTA3Y2NkMzQ1MGY1ZjdmMDMzNWJkZDU3YmQ0M2I1MDlhZmQwYjVjYTNjZjIyOGI2ZDYxOWQ5NWYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFiUlNaS3dGN1RGbjFGdmtCZElwaGc9PSIsInZhbHVlIjoibFdULzVYRkh5TzlzWkpXSkJBRXNaRXZWTHdXSjN0Q1pNbTJFc1VvblRlNytaME1maUZacXhGdHNoWWhodG4ycSIsIm1hYyI6IjVhZmU0MzExMjg1ZTBhOWE0YmIwNjc5Nzk3ODYyMDRiZjFkMGMzYWVlZmI2NDRmM2E3NzY5NWI0OGE4NWM4M2YiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE
share their experience, know edge and i nsights.

Successful entrepreneurs fromthe alumus are invited to talk on
their success stories at various occasions of the Institute. The
alumi also help the final year students of the undergraduate to get
their project placenents and internship in their conpanies or to
assist themget it through their reference. They al so assist the
students for placenent in public and private sectors and the regul ar
al umi associ ation neetings pave the way for the successful

pl acenents of the students.

File Description Documents

Paste link for additional
information http://ww.tgpca. cont asset s/ AQAR-
Criterial5/5.4. 1. pdf

Upload any additional View File
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)

File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of the
institution

Bearing the Vision and the Mssion in mnd all stakehol ders of the
Institute involved thenselves in concerted efforts to fabricate a
generation of creative and professional architects, with out-
standing capabilities and sincere intentions; and ultimtely
advanced the well being of the people of India. The salient feature
of the governance and | eadership is that the Institute is nanaged by
academ ci ans and educationalist. The nenbers of Managenent have
earned nane and fane in the field of education and they have al so

pl ayed pivotal roles in other fields of life. This has provided
effective |l eadership to the Institute in tune with the Vision and

M ssion of the Institute. Al stakeholders of institute play role in
design and i nplenentation of its plans. The managenent of the
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Institute seeks regul ar, conprehensive, strategic plans fromthe
principal of the Institute. The nenbers of the managenent along with
princi pal supervise and nonitor the conceptualization of strategic
pl an which is based on the input provided by the nenbers of the
teaching staff.

File Description Documents

Paste link for additional

information http://ww.tgpca. com vision-m ssion. php
Upload any additional View File

information

6.1.2 - The effective leadership isvisible in various institutional practices such as decentralization and
participative management.

For inplenenting the quality policy, an action plan is prepared
collectively by the Principal and the senior faculty nenbers.
According to the action plan, specific roles are assigned to various
faculty nmenbers. 1. The Managenent bestows operational autonony to
the staff within the boundaries of quality policy. The Managenent
encourages the Principal and the faculty to visit renowned nati onal
and international institutes to develop their vision for quality
policy. The Managenent ensures a heal thy, encouraging, participative
and transparent environnent needed for quality education. The
Managenent considers the suggestions/interaction with various bodies
of other Institutes. The Managenent‘'s neetings with Principal are
conducted once in six nonths for the review of action plan and naj or
policy decisions. 2. The Principal is an active nmenber in deciding
the quality policy and naking the action plans. Wile the action
plan is being inplenented within the Institute, the Principal |eads
the faculty, provides directions to the faculty and co-ordi nates

t hem wherever necessary. During the inplenentation of the quality
policy, the Principal comunicates the opinions of the Top
Managenent to the faculty and staff regarding the responsibilities
and duties assigned to each conponent of the Institute.

File Description Documents

Paste link for additional
information http://wwv. t gpca. cont asset s/ AQAR-
Criterial6/6.1.2. pdf

Upload any additional View File
information
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6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

Enhancenent of Infrastructure

The Governing council nonitors the performance and the progress of
the institute to ensure the

fulfilment of the goals. To ensure consistency in academ c
excel l ence, up gradation of facilities in needed spheres is the
standard agenda in the council neetings. Resolutions are nmade as per
requi rements and they are inplenented to enrich teaching - |earning
process in a broader perspective. The institution had a hunble

begi nning with one main block and year after year the institution is
W t nessing upward journey in creating and expanding infrastructure
facilities. At institute the quality of student experience is our
main priority. W seek to ensure that our students benefit froma
hi gh quality |earning environnent that includes spaci ous cl assroons,
wel | - equi pped | aboratories, state-of-the-art conputing facilities,
sem nar halls, anphi-theatre, first class sporting facilities with

i ndoor and outdoor conpl exes, practice and rehearsal halls for
cultural activities, feel at honme hostel accomodation facilities
and extensive facilities for on-canpus training and placenent. Wth
the intension of providing anpl e avenues, enhancing the
infrastructure facilities by neans of construction of new bl ocks,
class roons, |aboratories, studios, and library facilities have been
in the agenda of the continuous process.

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional
information http://tgpca. com asset s/ NAAC
Criterial6/6.2.1. pdf

Upload any additional View File
information

6.2.2 - The functioning of the institutional bodiesis effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

??7??7?? Rules, Procedures, Recruitnent and Pronotional Policies:

The rules and policies regarding recruitnent and pronotion are as
per CoA, DTE, UGC, RTMNU and Vi dar bha Bahu-uddeshi ya Shi kshan

Page 50/69 21-09-2023 10:55:09


http://tgpca.com/assets/NAAC-Criteria/6/6.2.1.pdf
http://tgpca.com/assets/NAAC-Criteria/6/6.2.1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFNUHhmTVpxNUJ5TlczWHhDU005dUE9PSIsInZhbHVlIjoiUWVLb1lUblN1cU8vT3dzb3lzRXFBVTdkQnFYS25oNzduSHdFcTd2TEpVb2ZQWkNtenh0MGlIb28xakVGMzY0SiIsIm1hYyI6IjQ0NGUzYzBiMThjMTI3M2U4ODg1ZGZjYmVlODI4NmE5ZmRlN2E3ZTFmMzNlZTU5NTlmZTgzYTdhMDRjMWVmMmUiLCJ0YWciOiIifQ==

Annual Quality Assurance Report of TULSIRAMJI GAIKWAD-PATIL COLLEGE OF ARCHITECTURE

Sanst ha (VBSS).

e The pay scales are revised periodically.

e Awards are given to staff nenbers who excel in academ cs and
resear ch.

e Recruitnment Procedure:

Advertisenent: Leading News Papers publish advertisenent for
recrui tnment of staff.

Applications: The applicants send the resune with supporting
docunments which are collected at the office.

Eligibility List: A consolidated list is prepared highlighting the
eligibility, Qualification and experience criteria and the
recruitnment for the individual departnent is prepared.

Expert Body: An expert panel consisting as per the norns of RTM
Nagpur University is fornmed and the experts are invited to recruit

t he candi dat es.

Call Letters: Eligible Candidates are called for interview
Interview. The candidates are interviewed to access their
potentials, strengths and teaching skills to prepare the recruitnment
list according to the order of nerit.

Orders: Appointnent orders are issued to sel ected candi dates.

Joi ning report: Sel ected Candi dates should report to the duty on or
before the given date.

Pronotion Policy:
Pronotion Policy is based on academ c performance, aptitude,

attitudinal criteria and admnistrative capabilities along with
contribution accrued due to deputation
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File Description Documents

Paste link for additional
information Ni |

Link to Organogram of the
Institution webpage http://tgpca. com asset s/ NAAC-
Criterial6/6.2. 2. pdf

Upload any additional View File
information
6.2.3 - Implementation of e-governancein B. Any 3 of the above

areas of operation Administration Finance and
Accounts Student Admission and Support

Examination

File Description Documents

ERP (Enterprise Resource View File
Planning) Document

Screen shots of user interfaces View File
Any additional information View File
Details of implementation of e- View File

governance in areas of operation,
Administration etc (Data
Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

Wl fare neasures for teaching staff
e G oup Insurance

e Free transport facilities

e Waiver of fees up to for teachers’ children in the Institution

e Medical |eave and Maternity | eave

e Gfts and nenentoes during Teachers’ Day cel ebrations

e Sponsoring for attendi ng conference, workshops and FDPs
I ncentive for publication of papers / research articles

e Reward for producing University Ranks Cash awards for academ c
excel l ence / 100% pass

e Special Study Leave (SSL) to pursue hi gher education

e Famly Get - together
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Wel fare schenes for non-teaching staff

e FEducational support to the children of the staff

e Marriage gifts with the sanction of one week | eave

e Ganting nedical leave / maternity | eave

e Free transport facilities

e SSL for higher studies

e Incentive for attending orientation programes, workshops and
conf erences

e Famly Get - together

e Incentive for dress materials for non-teaching staff

e Incentive for vehicle utilization or transport allowance for
non-teachi ng staff

e Incentive for dress materials for housekeeping staff

e G oup Insurance

File Description Documents

Paste link for additional
information http://ww.tgpca. conf asset s/ AQAR-
Criterial6/6.3.1. pdf

Upload any additional View File
information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend confer ences/wor kshops
and towar ds member ship fee of professional bodies during the year

09

File Description Documents

Upload any additional View File
information

Details of teachers provided with View File
financial support to attend
conference, workshops etc during
the year (Data Template)

6.3.3 - Number of professional development /administrative training programs organized by the
institution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

02
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File Description

Documents

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centres).

No File Upl oaded

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional View File
information

Details of professional View File

development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

17

File Description

Documents

IQAC report summary

No File Upl oaded

Reports of the Human Resource
Development Centres (UGCASC
or other relevant centers)

No Fil e Upl oaded

Upload any additional View File
information
Details of teachers attending View File

professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

Vel fare neasures for teaching staff

e G oup Insurance

e Free transport facilities
e Waiver of fees up to for teachers’ children in the Institution
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e Medical |eave and Maternity | eave

e G fts and nenentoes during Teachers’ Day cel ebrations

e Sponsoring for attendi ng conference, workshops and FDPs
I ncentive for publication of papers / research articles

e Reward for producing University Ranks Cash awards for academn c
excel l ence / 100% pass

e Special Study Leave (SSL) to pursue hi gher education

e Famly Get — together

Wel fare schenes for non-teaching staff

e Educational support to the children of the staff

e Marriage gifts with the sanction of one week | eave

e Ganting nedical leave / maternity | eave

e Free transport facilities

e SSL for higher studies

e Incentive for attending orientation programes, workshops and
conf erences

e Famly Get - together

e Incentive for dress materials for non-teaching staff

e Incentive for vehicle utilization or transport allowance for
non-teachi ng staff

e Incentive for dress materials for housekeeping staff

e G oup Insurance

File Description Documents

Paste link for additional
information http://ww.tgpca. conf asset s/ AQAR-
Criterial/6/6.3.5. pdf

Upload any additional View File
information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling audit
objections within a maximum of 200 words

e The accounts of the Institute are audited regularly as per the
Governnent rules. An internal auditor audits accounts on half
yearly.

e The internal audit covers exam nation of revenues and
paynments. The external auditor conducts statutory audit at the
end of financial year.
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e The report of external auditor along with audited Bal ance
Sheet and I ncone & Expenditure account are avail able for

ref erence.
e The last audit for the year 2017-2018 was conpl eted and there
were no major audit objections in the sane. Still, sonme of the

m nor suggestions that were inplenented are

1. Al purchases above 5,000/- were to be procured through
Invitation of quotations fromat |east 3 suppliers and thereafter by
negotiation with the nost appropriate bidder.

2. Advances issued, if any, should be cleared within a nonth's
durati on.

File Description Documents

Paste link for additional
information http://ww.tgpca. com asset s/ AQAR-
Criterial/6/6.4.1. pdf

Upload any additional View File
information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers during
theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-government bodies, individuals, Philanthropers during
theyear (INR in Lakhs)

0

File Description Documents

Annual statements of accounts No File Upl oaded
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

e The Institute has very effective nmechanismto nonitor
effective use of financial resources.
e The Principal of the Institute ensures that expenses are
i ncurred for the purpose of inplenenting institutional plans.
e For any requirenent for equipnent or other major itens,
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requisition is submtted to purchase commttee which is headed
by the Principal.

e (Quotations are then invited fromvarious suppliers.

e Their quotations are eval uated, conparative statenent is
prepared, suppliers are called for personal discussion and
after conparing all aspects fromvarious suppliers, orders are
pl aced.

e This ensures that right equipnent is purchased at nost
conpetitive price.

Further, accounts of the institution are subject to regular audit.
Al so, budget is prepared at the beginning of the year and actual

expenses incurred during the year are conpared with budget and any
maj or variation is discussed by the principal with concerned person.

File Description Documents

Paste link for additional
information http://ww.tgpca. conf asset s/ AQAR-
Criterial6/6.4. 3. pdf

Upload any additional View File
information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
guality assurance strategies and processes

e Yes, the Institute is having its QA Cell. This Cell was
established in the academ ¢ year 2018 and functions on the
basis of the guidelines set forth by NAAC

e It works towards inproving and nmaintaining the quality of
education identifying and suggestive new ways of using
teaching aids, developing suitable infrastructure and offering
suggestions for the existing and any new cour ses.

e |QACis an effective and efficient internal coordinating and
noni t ori ng Mechani sm

e |IQAC plays a vital role in maintaining and enhancing the
gquality of the institution and suggests quality enhancenent
nmeasures to be adopt ed.

e |QAC neets reqgqularly to plan, direct, inplenent and eval uate
the teaching, research and publication activities in the
Institute. The subcommittees dealing with various activities
i npl ement the | QAC gui delines and report the feedback
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File Description Documents

Paste link for additional

information http://ww.tgpca. com | QAC. php
Upload any additional View File

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of operations
and learning outcomes at periodic intervals through IQAC set up as per norms and recorded the
incremental improvement in various activities

e Conpliance as per Academ c Cal endar

The Academ c Cal endar is derived fromthe university cal endar. The
Faculty nenbers are planning their | esson plans. Lesson plan are
made according to course objectives and course outcones before the
comrencenent of the senmester. The handouts of the | esson plans are
given to the students. The staff nenbers ensure the coverage of

syl abus which is nonitored by Principal.

e Subject Allocation:

Subj ect allotnment is done as per the expertise of the faculty
menbers to prepare | esson plans, course plan and subject notes after
critical verification by Principal.

e Adherence according to Course files:

The course file is prepared and adherence to the sane by the
concerned faculty nenber is the mandatory requirenents for each
subject. The course file consists of - Syll abus, Teachi ng pl an, Ti ne
tabl e, Assignnents, University question papers, The Institute test
guesti on bank, Question Bank, Model solutions, Case studies, Journal
Papers, Tutorials, Advanced Topics.

e Pedagogical initiatives:

e Audio Visual aids, Case Studies, Aninmated Vi deo, Cuest
Lectures, Students Sem nars, Industrial Visits. The focus is
on Student | earning since they are encouraged to take part in
interactive sessions to clear their doubts.

e Project-based |learning: The projects are based on Real Tine
application and sone of themare industry sponsored.
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File Description Documents

Paste link for additional
information http://ww.tgpca. conf asset s/ AQAR-
Criterial6/6.5. 2. pdf

Upload any additional View File
information
6.5.3 - Quality assuranceinitiatives of the B. Any 3 of the above

institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality initiatives
with other institution(s) Participation in NIRF
any other quality audit recognized by state,
national or international agencies (ISO
Certification, NBA)

File Description Documents

Paste web link of Annual reports

of Ingtitution Ni |

Upload e-copies of the No File Upl oaded
accreditations and certifications

Upload any additional No File Upl oaded
information

Upload details of Quality No File Upl oaded

assurance initiatives of the
ingtitution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

e One of the objectives of this institution is to pronote
education that woul d be sensitive to the needs of the various
sections of the society with special enphasis on gender
equal ity and gender sensitivity.

e The Institute nmakes efforts to nmai ntain gender bal ance anong
the faculty nmenbers. The various commttees constituted in the
Institute are equally headed by Men and Wonen.

e The Institute has constituted a separate conmmttee as regards
preventi on of sexual harassnent. It plays a proactive role in
sensitizing young m nds towards gender issues by involving
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themin various activities.

e The Committee organi zes events like interactive tal ks and
| ectures on sensitive and critical gender issues.

e Every year there is a huge cel ebration of wonens’ day and the
activists and social workers are invited to share their life
experi ences.

e A conplaint box has been installed in the prem ses of the
Institute to enable the fenmal e students to communicate their
grievances to the authorities of the Institute.

e Lectures on wonen safety are al so conducted. The girl students
are assured of their well-being, safety, security and nental
heal th and are encouraged to approach Principal or the
commttee nmenber for their grievances. The Institute has a
common room for girls.

File Description Documents

Annual gender sensitization
action plan The institution ainms to groomthe students
to be self-reliant, specialists in their
chosen discipline, continuous |earners,
ef fective communi cators, respectful of
different cultures, socially responsible,
aware of their social and civic
responsibilities, sensitive to gender issues
wth zero tolerance towards sexua
harassnent, wonen safety and security, and
envi ronmental consci ousness. One of the
objectives of this institution is to pronote
education that would be sensitive to the
needs of the various sections of the society
with special enphasis on gender equality and
gender sensitivity. The students of both the
genders are given equal opportunities to
grow and develop into able and responsible
citizens of the future. The Institute nakes
efforts to maintain gender bal ance anpng the
faculty nmenbers. The various conmittees
constituted in the Institute are equally
headed by Men and Wonen. The academi c
enpl oyees and non-academ c enpl oyees have
t he sane share in Acadeni c & non- Acadeni c
activities of the Institute. The Institute
has constituted a separate conmmittee as
regards prevention of sexual harassnent. It
plays a proactive role in sensitizing young
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Hazardous chemicals and radioactive waste management

Wast e managenent

Quantity of the waste generated in the canpus is considerably
reduced by adopting the policy of

‘Reduce Reuse and Recycle’. Solid waste is segregated at the source
itself with the use of different Waste Bins, with proper
demar cat i on.

Use of Plastic bags and di sposable Cups and Plates is discouraged in
t he canmpus and only Paper bags are allowed to use.

Foll owi ng are sone of the neasures adopted by TGPCA to nmake the
canpus G een.

e Used paper is recycl ed.

e Conputer printouts are mnim zed.

e Printing is done from both sides.

e Encouragenent to use recycled materials and itens.
e Less use of Plastics

Met al and wooden waste is stored and given to authorized scrap
agenci es for further processing.

E-waste fromlabs is properly collected and is given to the |icensed
recycl er, reused wherever possible, donated and sold if possible.
Non-wor ki ng conputers, nonitors, and printers are discarded and
scrapped on a systematic basis. Sone parts useful for other systens
are kept aside for future use. Students are al so enlightened about
awar eness and educat ed about E-WAste.

E- WAst e managenent

Non-wor ki ng conputers, nonitors and printers are discarded and
scrapped on a systematic basis. |If sone parts are useful in other
systens they are kept aside for future use obsol ete conputers,
printers and ot her equipnments are sold to vendors who do the
recycling.
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File Description

Documents

Relevant documents like
agreements/MoUs with
Government and other approved
agencies

View File

Geo tagged photographs of the
facilities

Ni |

Any other relevant information

View File

7.1.4 - Water conservation facilities available
in the Institution: Rain water harvesting Bore
well /Open well recharge Construction of tanks
and bunds Waste water recycling Maintenance
of water bodies and distribution system in the

campus

B. Any 3 of the above

File Description

Documents

Geo tagged photographs / videos
of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiativesfor
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered

vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

B. Any 3 of the above

File Description

Documents

Geo tagged photos/ videos of the
facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and

energy initiatives are confirmed through the
following 1.Green audit 2. Ener gy audit
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3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

View File

Certification by the auditing
agency

No Fil e Upl oaded

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,
barrier free environment Built environment
with rampg/liftsfor easy accessto classrooms.
Disabled-friendly washrooms Signage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment 5.
Provision for enquiry and information :
Human assistance, reader, scribe, soft copies of
reading material, screen reading

C. Any 2 of the above

File Description Documents

Geo tagged photographs / videos
of the facilities

View File

Policy documents and
information brochures on the
support to be provided

No File Upl oaded

Details of the Software procured
for providing the assistance

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other

diversities (within 200 words).

The institution believes in equality of all
as is evident fromthe fact that students belonging to different
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caste, religion, regions are studying w thout any discrimnation.
Though the institution has diverse socio-cultural background and
different linguistic, we do not have any intol erance towards
cultural, regional, linguistic, conmunal socio econom ¢ and ot her
diversities. Wth great fervor the national festivals, birth

anni versaries and nenorials of great Indian personalities |ike
Mahat ma Gandhi Sardar Val | abhbhai Patel, Pandit Jawaharlal Nehru,
Dr. Bhinrao Anbedkar, Sarvepalli Radhakrishnan, Lal Bahadur Shastri.
The institution organi zes two days Youth and Cultural festive
Rotaract Club, Heritage Club & N SS Units of our college participate
in various prograns related to social issues organized by ot her
col l eges. The undergraduate gets an opportunity for the students to
wor k on social issues. Ex: Nirmalya Collection on Ganpati Festival,
Heritage Wal k, Various Sem nar, on social issues, wonen's Day,etc

Al so, the organize a Sem nar/ Conferences/tal ks on thene
Interdisciplinary International Conference, Wrkshop, Wnen

Enpower nent and Society in India Faculty and students are exposed to
the different cultures. Qur institution has National and

I nternational Socio-cultural Exchange Prograns w th other
institutions . The students of our institution organize cultural
progranme depicting State and National culture. Simlarly, our
students during the reciprocal visits gets the opportunity to know
and understand the socio-cultural diversity as well.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

At TGPCA, we believe in giving holistic all-around education to
students. And sensitizing students on our constitutional rights,
val ues, duties, and responsibilities are one of the primary
educations given at the institute through various neans.

Sensitization of students and enpl oyees of the Institution to the
constitutional obligations is done through the curriculumas well as
t hrough extra-curricular activities. Many of the subjects offered
have topics that sensitize the students about constitutional
obligations. As a part of strengthening the denocratic values. Also,
all students take a course on Environnent studies in their second
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year which gives theminsight into environnental acts, the wildlife
protection act, the forest act, global environnental concerns, etc.

In addition to this many regul ar prograns are conducted by the
Institute I nnovation Council (I1C) cell of the institute to educate
wonen about their rights. Al so, sem nars and wor kshops are conducted
on days of national inportance on various rights, duties, and
responsibilities of citizens. Semnars on topics |like the Right to

| nformation, Sexual Harassnent, and Gender Equity are conducted
periodical ly.

Every year Republic Day is celebrated on 26th Jan by organi zi ng
activities highlighting the inportance of the Indian Constitution.
| ndependence Day is also cel ebrated every year to highlight the
struggle for freedomand the inportance of the Indian constitution.
Constitution Day(lAST: Sanvi dh?na Divasa), also known as "Nati onal
Law Day", is celebrated in India on 26 Novenber every year to
comrenorate the adoption of the Constitution of India at the

I nstitute.

File Description Documents

Details of activities that inculcate View File
values; necessary to render
studentsin to responsible citizens

Any other relevant information No File Upl oaded

7.1.10 - TheInstitution hasa prescribed code | B. Any 3 of the above
of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The Code
of Conduct isdisplayed on the website Thereis
a committee to monitor adherence to the Code
of Conduct Institution organizes professional
ethics programmesfor students,

teachers, administratorsand other staff 4,
Annual awar eness programmes on Code of
Conduct are organized
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File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the various
programs etc., in support of the
clams

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events and
festivals

e (Qur students are on a mssion towards better India. They cone
t oget her breaki ng the boundaries of religion and caste.

e The institution cel ebrates Days of National |nportance |ike
| ndependence Day and Republic day wth fervor and festivity.
Death and Birth anni versaries of great personalities,
| nportant Days of National and International events are al so
cel ebrated neaningful ly.

e The institution cel ebrates these days of national inportance
to recall the events or contribution of our leaders in
bui | di ng the nati on.

e Thoughts of great Indian personalities sowed into the young
m nds through the exhibitions and progranmes conducted on
t hese days.

e Every year Teachers day is cel ebrated on Septenber 5th
recogni zing the contributions and achi evenents of teachers,
and inculcate a sense of pride is religiously cel ebrated.

e Swachhata Abhiyan is organi zed on 2nd Cctober every year

e Environnental day Cel ebrated every year by planting trees

File Description Documents

Annual report of the celebrations View File
and commemorative events for
the last (During the year)

Geo tagged photographs of some No File Upl oaded
of the events
Any other relevant information No File Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC format
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provided in the Manual.

1. Title: Mentoring System Enabling and Enpowering Students
2. Goal :
e To provide academ c, Social, noral and psychol ogi cal supports
to student in the Institute by being their enpathetic,

carrying and nurturing nentors so that they becone enabl ed and
enpower ed persons.

Title of the Practice: E-Managenent: for efficiency and
Transpar ency.

2. Goal: To use E-managenent tools for effective:

i . Teaching and Learning

ii. Mnitoring and Mi ntai ning

ii1. Transparency

several aspects of e managenent successfully.

File Description Documents

Best practicesin the Institutional View File
web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust within
200 words

The main objective of TGPCA is to achi eve excell ence i nacadem cs by
enphasi zi ng on the devel opnent of new | earning techniques. This is
keeping in mnd the fast changing scenario in the field of
architecture as it shapes itself for the 21st century. The institute
gives great inportance to training the new generation in the science
and art that can bal ance functionality with aesthetics in built

form This is done by inparting know edge of |atest construction

t echni ques, services and snart technol ogy and al so enphasi zi ng on
human val ues and social responsibilities so that students learn to
take users into consideration always. Institution believes in
produci ng good citizens of this country with self discipline and
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accountability with respect for denocratic, ethical and noral

val ues. Thus will ensure that as they step into the profession they
w Il produce a built environnment that befits a country rising into
the new m || ennium

To bring out the best in both students and Faculties Institute has
provi ded the best possible anenities to enhance individual skills in
academ cs, technical -esthetical and extracurricular activities for
their overall devel opnent. TGPCA is one of the top ranking
architectural schools of the regions. The school has already proved
its credentials by nmaintaining good record in both university and

pl acenent scenario. In addition there is interaction with different
educational, social, cultural and sports organization on regul ar

basi s.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

The Col |l ege 1 QAC has identified the broad objectives which the
Col | ege should strive to achieve during this period, which is
enuner ated as under -

e To be able to enhance the Branding of the College, which it
has created for itself, in its Local Jurisdiction of Nagpur.

e To create an enabling environnent for the holistic devel opnent
of Students, Faculty, and Non-teaching staff.

e To facilitate continuous upgradation and updating of Know edge
& Use of Technol ogy, by Faculty and Students.

e To fulfill its Social Obligations, in the manner of providing
formal & informal education, dissem nation of Know edge, and
organi zi ng prograns and activities for the benefit of the
Communi ty and O her Stakehol ders.

e To create awareness and initiate neasures for Protecting and
Pronoti ng Environnent.

e To encourage and facilitate Research Culture, to pronote
Research by students and Faculty, and Consultancy by Faculty.
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